Public Relations by American Woman\u27s Society of Certified Public Accountants & American Society of Women Accountants
Woman C.P.A. 
Volume 6 Issue 1 Article 2 
12-1943 
Public Relations 
American Woman's Society of Certified Public Accountants 
American Society of Women Accountants 
Follow this and additional works at: https://egrove.olemiss.edu/wcpa 
 Part of the Accounting Commons, and the Women's Studies Commons 
Recommended Citation 
American Woman's Society of Certified Public Accountants and American Society of Women Accountants 
(1943) "Public Relations," Woman C.P.A.: Vol. 6 : Iss. 1 , Article 2. 
Available at: https://egrove.olemiss.edu/wcpa/vol6/iss1/2 
This Article is brought to you for free and open access by the Archival Digital Accounting Collection at eGrove. It 
has been accepted for inclusion in Woman C.P.A. by an authorized editor of eGrove. For more information, please 
contact egrove@olemiss.edu. 
Public Relations
At the 1942 convention held in Chicago, 
it was the unanimous opinion that the busi­
ness and financial world should be more widely 
informed of the existence of women certified 
public accountants and of the national socie­
ties they have organized to further their inter­
ests. Toward that end a Public Relations Com­
mittee was appointed with Jane E. Goode, 
C.P.A., Los Angeles, California, as Chairman. 
Her report, presented at the annual meeting 
held in New York on October 17, 1943, gave 
a tremendously interesting account of the faith­
ful performance of its trust.
Activities during the year centered around 
three main projects, the first of which was the 
distribution of income tax digests bearing the 
name of the Society. All members were given 
the privilege of buying the imprinted digests 
for distribution among their clients and friends 
with a gratifying number participating.
The committee presented at a joint meeting 
of the Board of Directors of AWSCPA and 
ASWA, held in Chicago in June, recommen­
dation that consideration be given to:
1) Organization of a women’s honorary 
accounting fraternity;
2) Establishment of a joint scholarship 
fund to support an annual scholarship award.
Full consideration was given both recom­
mendations. Consensus of opinion in regard to 
the former was that before taking definite ac­
tion further effort should be made to secure 
admittance of women to Beta Alpha Psi, Na­
tional Accounting Fraternity, which formerly 
had denied membership to women.
At the request of the joint Board, the 
Public Relations Chairman addressed President 
James M. McConahey, Seattle, Washington, 
stating that one of the major activities of 
AWSCPA had been the encouragement of 
young women who wished to enter the ac­
counting field and that, since the interests of 
the profession and the service rendered to cli­
ents could best be served by an active respon­
sibility for those who hope to become account­
ants, it was the belief that young women in 
schools of commerce should have the advan­
tages of membership in a national accounting 
fraternity; also, that while the Society would 
be perfectly willing to sponsor an entirely fem­
inine fraternity, inasmuch as men and women 
must work together when they enter the busi­
ness world, it was the further belief that their 
contributions would be greater and be attained 
with less friction if they were given together 
the kind of recognition which only Beta Alpha 
Psi could offer; and, asking that women stu­
dents who measure up to the established stand­
ards of scholarship, practicality and sociability 
be admitted to membership.
He replied that the matter would have to 
be submitted to the Grand Council. The mat­
ter will be followed closely by the Public Rela­
tions Chairman.
Though discussion of the scholarship fund 
at the June Board meeting developed the ex­
pressed opinion that actual awards should be 
deferred until a sound basis for operation could 
be submitted and approved and ample funds be 
assured, it resulted in resolutions in regard to 
increase in annual dues, also under discussion, 
containing provisions that a specified portion 
of the proposed dues for AWSCPA and ASWA 
be contributed to a fund to finance the schol­
arship. The resolutions were passed by the 
Boards and subsequently by the membership 
of the two Societies, having been presented to 
them for vote by mail.
At that meeting it was announced that 
one of the local chapters had taken the initia­
tive in the matter of scholarships when Los 
Angeles Chapter ASWA gave one for a year’s 
tuition at University of Southern California to 
a junior chosen for outstanding scholastic 
ability and professional promise.
During June letters were addressed by the 
Public Relations Chairman to a selected list of 
schools of commerce of colleges and universi­
ties which are members of the American As­
sociation of Collegiate Schools of Business. The 
letters cited the unparalleled opportunities for 
trained accountants, men and women, now and 
in the post-war future, and stated that the in­
terest of their women students should be di­
rected to the profession, adding that AWSCPA 
was organized ten years ago to advance the 
professional interests of women certified public 
accountants and that through its affiliated 
ASWA seeks to encourage aspiring young 
women accountants. They also expressed the 
hope of AWSCPA to provide a national schol­
arship in accounting and to sponsor an honor­
ary fraternity for women similar to Beta Alpha 
Psi. A copy of THE WOMAN C.P.A. was 
enclosed and the schools were asked to relate, 
in replying, their experience with women in 
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accounting courses, the number majoring in 
accounting and whether their counselors were 
stressing opportunities for them. Letters were 
sent to approximately fifty schools in twenty- 
nine states.
Most outstanding and greatly appreciated 
was the utter frankness that characterizes re­
plies received. They reflect quite accurately 
the history of women in accounting—the dis­
couragement given aspiring women students 
in the past, difficulties women C.P.A.s have 
experienced in obtaining satisfactory connec­
tions in the profession, opportunities of today 
which finds many of the prejudices gradually 
disappearing and problems which yet remain 
to be solved.
Much encouragement is to be found in the 
right-about-face in the attitude of colleges and 
universities toward women accounting majors. 
The general sentiment seems to be expressed in 
a statement from one of the larger universities 
that "We have never encouraged women to be­
come interested in the public practice of ac­
countancy although we realize that a mistake 
has been made and we are now endeavoring to 
correct it.”
With "accounting departments starved for 
students,” schools of commerce apparently are 
making every effort possible to interest women 
in accounting and counselors are stressing grow­
ing opportunities for women in the field. 
Without exception they reported that their 
experience with women accounting students 
had been just as satisfactory as that with men. 
Their one problem was interesting any consid­
erable number of women in planning for a ca­
reer in that field. All would be grateful for 
any effort of the Society toward that end. 
Obviously, AWSCPA now has a wonderful 
opportunity to make its influence felt on cam­
puses of colleges throughout the country.
In commenting on the Society’s expressed 
hope of sponsoring an honorary national fra­
ternity, one accounting department head said, 
"I would like to see Beta Alpha Psi take women 
into their membership rather than have a 
separate woman’s organization.” Several urged 
that consideration be given the possibilities of 
inducing Beta Alpha Psi to initiate women as 
well as men.
While one dean expressed the belief that 
demand at the present time for women in pub­
lic accounting would be only a temporary ex­
perience, others were optimistic about the fu­
ture. The director of the placement bureau of 
one large university said, "The field is definitely 
a growing one for women, at least while the 
war lasts. By peacetime women will have proved 
themselves capable and will never again be 
discarded in accounting firms.” Already some 
public accounting firms have admitted that 
the one point which had made them most 
reluctant to put women on their staff did not 
materialize. Clients not only did not object to 
women but often requested that the women 
be returned on subsequent audits.
One of the strongest barriers to real 
achievement of women in accounting, how­
ever, is slow in being broken down—the atti­
tude of the profession based on the theory 
that marriage takes a woman away just when 
she has found her niche in the firm. Its exist­
ence was brought up again by one accounting 
head and is often offered as the reason why 
women cannot advance very far in business 
and professional fields. The criticism, however, 
should not be accepted without rebuttal. The 
number of women who have achieved even 
in spite of the criticism—five of the nine offi­
cers and directors of AWSCPA are married 
women—justifies the stand that matrimony is 
a personal matter and refutes the idea that 
matrimony and business are incompatible.
Conclusively, AWSCPA and ASWA made 
progress during the past year in gaining more 
widespread recognition of the ambitions and 
aims of women accountants. Greater recogni­
tion, however, involves greater responsibility 
and achievement of the ultimate aim of the 
two Societies will depend largely upon the ex­
tent to which each and every member assumes 
responsibility of individual follow through of 
the ground work which has been done in Public 
Relations.
The Officers and Directors of 
AWSCPA and ASWA 
extend to all 
Greetinqs of the Season 
and Best Wishes for the 
New Year
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